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Removal from Legacy AAUP-BHSNJ

This form is to be completed if a faculty member is to be removed from the unit due to assignment of an
administrative role (transition to faculty administrator).

1. Faculty Name:
2. New Administrative Title:

3. School, Department, and Institute:

4. Reports to:
5. Location:

6. Isthere an org chart? YesONoO

If the answer is yes, please attach.

7. s ajob description attached? YesONoG

If no, include the duties below:

8. Is supervision of AAUP-AFT faculty a part of this role? YesONoO

If so, please list the faculty:

9. Does the faculty administrator have the authority to hire, discharge, or discipline-aligned
faculty? Yesé No O

If yes, please explain:

10. Does the faculty member effectively recommend hiring, discharge or discipline of aligned
faculty? YesONo

If yes, please explain:
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11. Does the faculty administrator have a role in processing and/or deciding grievances filed by the

union? Yes ONO O

If yes, please explain:

12. Will the faculty administrator inform or participate in collective negotiations? Yes ONOO

If yes, please explain:

Completed by: Date:
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